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Attachment 1 
 
This attachment presents the loss ratios for each plan.  PERS Choice Basic and 
PERS Select Basic had underwriting loss ratios less than 100 percent.  
PERSCare and the supplemental plans had underwriting loss ratios in excess of 
100 percent. 
 
Attachment 2 
 
This attachment displays summary results for the underwriting gain or loss.  
PERS Choice Basic and PERS Select Basic produced an underwriting gain.  The 
other plans produced underwriting losses. 
 
Attachment 3 
 
This attachment presents the per-member-per-month (PMPM) medical and 
pharmacy claims costs for the last 13 quarters beginning with the second quarter 
of 2007. 
 
Attachments 4a and 4b 
 
These attachments display the medical and pharmacy trends.  In the basic plans, 
shown in Attachment 4a, the PERSCare medical trend has been decreasing 
since April, 2010, while the PERS Choice medical trend has increased during the 
first quarter of 2011.  The pharmacy trend for both Care and Choice decreased 
during the first quarter.  The PERS Select trend has decreased significantly 
during the first quarter for both medical and pharmacy.  For the supplemental 
plans, shown in Attachment 4b, the medical trends increased slightly and the 
pharmacy trends are decreasing. 
 
Attachment 5 
 
This attachment presents assets and reserves for the self-funded health plans.  
Assets exceed reserves for all plans except the PERS Select Supplement to 
Medicare plan.  Total program assets exceed total program reserves by $187.5 
million. 
 
Attachment 6 
 
This attachment highlights the relative strength of the assets compared to the 
actuarial reserve.  The overall levels of the assets in the self-funded health plans 
remain positive and indicate that assets and reserves are adequate to cover 
program liabilities. 
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Attachment 7 
 
This attachment shows the overall enrollment trends for the six self-funded health 
plans.  Enrollment in PERSCare Basic continues to decline as enrollment has 
shifted to PERS Choice and PERS Select.  Overall, the enrollment in 2011 is 
about 3.5 percent higher than 2010 enrollment. 

 
 V. STRATEGIC PLAN: 

 
This agenda item directly relates to Strategic Goal #10: Develop and administer 
quality, sustainable health benefit programs that are responsive to and valued by 
enrollees and employers. 

 
 VI. RESULTS/COSTS: 

 
There is no cost associated with this agenda item. 
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